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The prosent Rumanian unions, created after the armistice of 23 Augast
19hly, at first used the offices of the workers! recyreational organizations.
Thess workers' recreation organizations weve sst up by the Antoresca
Govermaent along the liues of the German oergenization, Kraft durch Freude.

All workers recelved peremptory orders socn after the okl armistics to
Jjoin a wnion. Furthermore, every industry or office with more than 18
workers or clerks was required to set up its own union. Workeras in lsnas
important enterprises had to join city unions,

The Socialists at first supported the new unions in which the Comnunlats
steadlly extended their influencs. Finally, in Msrch 1948 when all the
leftist polltical parties wore united in the PR (Rumanian Workewrs Party),
the Communists seized complete control.

To begin with, the unions represented onily professional assoclations
withoui any political character. Finally, they came under Communiab
directives and became a powerful orgen of the working classes.

The over-zll union orgenization is founded upon the individval unions
existing, one to cach enterprise. The heads of thess individual unions
arg then grouped into a local orgsn known as the United Unions Comnisaion.
On tha provinecial level, there is a Frovinclal Commission of United Uniors.
Finally, on the mational level, the provincizl commissions are united into Lo
théi General Labor Confederation (Confederatia Generala & Munci, or GGI). |
It was organized and is run by Gheorghe Apostol, a mewber of the Presidivm i
of the Rumanian People's Republic. Internationally, COX belongs to the

¥orld Federation of Trade Unionas.

Rumanian unioms today have the following functionss

2. Reecrultment of labor. ] R
I Job assigmment for personnsl. s L
. Establishing monthly wages.
d. Determination of the norms of work,
2. Political education of the worker. :
£, Purging pollitically unreliable workers. Y
g. Discipline of workers.
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h., Fstabllshment of work and production plans.
i. Fegulation of vacations.

Every union has seweral internal commitltees; that is, for the factory,
for discipline, for professlomal education, for agitation and propaganda,
and for job assigmments. The most important position iz that of head

of the Job Assigmment Commitiee. This fumction permits the heed to act,
for 211 practical purposes, as presldemt of the union. H¢ is gensrally
appolnied by the Provinclal Commission and chosen on grounds of political
reliability.

The formal President of the Unlon is only a figurehead because he is
limlted to following the directives of the varicus commitiees. He cannot
sign independently any papers or correspondence, which must always be
counf:ersigned by the hsad of the appropriats committes.

The union has come to be considered the most powerful arm of the
Commmnists because it 1s able to check on the activity of every worker.
The union has also injected itself into the family life of the worker.
Workors® children, for example, are placed in creches run by each factory
union. The children are therefors raised according to the most rigorous
Narxisu docirimes. All social svents are subject to prior approval of
the local inter-union committee.

Any spare time avallable %o the worker is occupled by various manifestations
and neetings of political character in which all are fovced to take part.

Ho one is allowed time for his own education. Even detalls of the

worker's private life are subject to the union’s scrutiny. Fer oxamnple;

the worker's summer vacation, 15 days a year, must be spent in the

locaiity indicated by his union and, insofar as possible, apart from his
famlly which is sent to another ares.

So=called voluntary work takes up whatever free mimites might remain of
the worker’s day. Thanks to this system, no one has time to think of
hig personal grisvaences. Returning home after elght houra of paid work,
two hours of political meetings, and one hour of the minimum volunmtary
work, the worker’s only desire is to sleep in order to fortify himself
for “he day ahead.

Absence from polltical meetings without permission and infractions of
work riles are subject to severe punlshment. Three sbsences can result
in discharge, or, if more fortunate, in being put in & lower pald
category for "rehabilitation®.

The transformation of Rumanian unions from their initial profesaional
character to the politlcal organization of today has baen carried cut
with dilebolical perseverance by the Communists over a psriod of almest
four yeers.

The unions are maintained financially by obligzatory payments withheld
from wages. A total of about twenty percent of monthly psy goes to the
union as ordinary contribution. FEach month enother sum is withheld in
the Jorm of extraordinary assessments for aid to the Korean peopie,
striking workers in Wostern Burope, or the Greek childrsn kidnapped from
thelr families and now maintained in the Comianferm countriea. These
anountt to about five percent of monthly pay. The discontent of the
Rumanian worker runs high. All would prefer “capitalistic oppression®.

The pre-war Rumandan industrial worker was always well paid, had his om
house, was able to give his children a good education, and live well.
Today, he can only provide for his own nourishment. Pay is not sufficient
to feed the members of his family, who must also work. OGross pay ia
itself insufflicient, and is systematically halved by the varicus with-
holdings of which those of the union represent only a part. In addition,
there are compulsory subscripiions to Communiat papeva,

The seme conditions apply among farm laborers unionized following the
collectivization of agriculture. The agricultural unions have workers
frop industry as presidents and heads of job assigument commissions.
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The workers are specially trained for the purpose at cadve 3chools.
With such a political orjentation, and coming as they do from induiriry,
the industrial workers do not understand the completsly different
montality of the peasant. There arise, therstfore, risundorstandings
which are expressed in uprisings among the rural powlations. Theae
rovolls are repressed harahly, and generally, ths entire village in-
volved is'exterminated to the lmet inhabitanb, Variewg cases of thio
kirnd have ecourred in Oltenie and Moldavia, and Trensyivanie. In
Transylvania the popular uprisings asong the peasants haws been meat
frequeni,

17. Unioms, whieh in freh conutries are proicsnional organizations of the
worlcing people, have become in the Iron Crtain counsries a powerfil
arm of political, smociel, and economic dotvination. Thus, in Bumsnic
the membership card of the CGM has becone tbligatory, Without it tha
worker camno® obtain employment, food, or Lothing ration cards. In 2
werd, he cannot liwe,
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